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Benefit Builder

Standard Plans

with Angle Health for 2025

Traditional Plan Designs

Actual benefits, limitations and exclusions are set forth in the summary of plan description issued to members.

Plan Name 500 20% Copay Plan 1000 20% Copay Plan 2000 20% Copay Plan 3000 20% Copay Plan 4000 20% Copay Plan 5000 20% Copay Plan
Actuarial Value 91.02% 88.74% 82.03% 79.49% 76.22% 74.37%
Deductible $500 $1,000 $2,000 $3,000 $4,000 $5,000
Out of Pocket Maximum $1,500 $2,000 $4,000 $5,000 $6,000 $7,000
Telemedicine via Doctor on Demand $0 $0 $0 $0 $0 $0
Coinsurance 20% 20% 20% 20% 20% 20%
Primary Care $10 $10 $20 $20 $25 $25
Specialist $30 $30 $50 $50 $75 $75
Inpatient/Outpatient (Deductible Applies) $200 $200 $250 $250 $300 $300
Tier 1Rx $10 $10 $15 $15 $20 $20
Tier 2Rx $30 $30 $50 $50 $60 $60
Tier 3Rx $60 $60 $75 $75 $85 $85
Tier 4 Rx (Deductible Applies) 20% 20% 20% 20% 20% 20%
Diagnostic $10 $10 $20 $20 $25 $25
Urgent Care $50 $50 $75 $75 $85 $85
Emergency Room (Deductible Applies) $200 $200 $250 $250 $300 $300
High deductible Plan Designs
Actual benefits, limitations and exclusions are set forth in the summary of plan description issued to members.
Plan Name 1650 0% HDHP 3300 0% HDHP 3300 20% HDHP 5000 0% HDHP 4000 20% HDHP 7000 0% HDHP
Actuarial Value 86.46% 78.47% 74.12% 721% 69.93% 66.69%
Deductible $1,650 $3,300 $3,300 $5,000 $4,000 $7,000
Out of Pocket Maximum $1,650 $3,300 $5,000 $5,000 $7,000 $7,000
Telemedicine via Doctor on Demand $0 $0 $0 $0 $0 $0
Coinsurance 0% 0% 20% 0% 20% 0%
Primary Care 0% 0% 20% 0% 20% 0%
Specialist 0% 0% 20% 0% 20% 0%
Inpatient/Outpatient (Deductible Applies) 0% 0% 20% 0% 20% 0%
Tier 1Rx 0% 0% 20% 0% 20% 0%
Tier 2Rx 0% 0% 20% 0% 20% 0%
Tier 3Rx 0% 0% 20% 0% 20% 0%
Tier 4 Rx (Deductible Applies) 0% 0% 20% 0% 20% 0%
Diagnostic 0% 0% 20% 0% 20% 0%
Urgent Care 0% 0% 20% 0% 20% 0%
Emergency Room (Deductible Applies) 0% 0% 20% 0% 20% 0%

Requirements to quote

Data needs Data wants

ber level with the following data for enrolled employees & Th e better, additional data preferred in order of
dependents: availability priority:

* First & last names

¢ Date of birth and sex (M/F)

* Home zip code

« Enrollment tier (EE, EC, ES, F) & plan selection

* Current rates & plans
* Renewal rates & plans (when available)
« Experience data (when available)

Contact Us

Visit Our Site
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Value Plans

Actual benefits, limitations and exclusions are set forth in the summary of plan description issued to members.

Plan Name 5000 0% Copay Plan 7500 0% Copay Plan 9200 0% Copay Plan
Actuarial Value 80% 76% 73%
Deductible $5000 $7500 $9200
Out of Pocket Maximum $5000 $7500 $9200
Telemedicine via Doctor on Demand $0 $0 $0
Coinsurance 0% 0% 0%
Primary Care $25 $25 $25
Specialist $50 $50 $50
Inpatient/Outpatient (Deductible Applies) 0% 0% 0%
Tier 1Rx $10 $10 $10
Tier 2Rx $40 $40 $40
Tier 3Rx 0% 0% 0%
Tier 4 Rx (Deductible Applies) 0% 0% 0%
Diagnostic 0% 0% 0%
Urgent Care $50 $50 $50
Emergency Room (Deductible Applies) 0% 0% 0%

Value Plans Ideal For

¢ Meets MVP (Minimum Value)

* Rate sensitive groups

* Low-wage earning demographic
o Carve outs

« Low-participation groups

Key Benefits

* Copays for everyday healthcare needs
* $0 Copay telemedcine

« Care navigation and advocacy

« RX Patient assistance programs

Flevate Your
Benefit Offerings

with Angle Health

As a carrier, MGU, and TPA, our focus is removing the
burden of procuring, managing, and accessing employer-

sponsored healthcare. With our Al-enabled, all-in-one
technology at your fingertips, here’s what you get:
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Firm level-funded Easy plan Real savings for your
quotes in minutes customization book of business

Explore Our Solutions

Quote2Card: A self-service quoting,
enrollment, and eligibility connection point
for efficient sales and onboarding
experiences

Benefit Builder: A platform that enables you
to build custom benefits and get firm, level-
funded quotes in minutes

Advocacy: Personalized care that goes
beyond the health plan to meet members’
needs, providing additional benefits

to improve outcomes and reduce
out-of-pocket costs

Engage: A communication system that
provides providing additional benefits

HomeBase: A unified platform to manage
employer-sponsored health plans



